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ATHLETIC PHILOSOPHY

MISSION

https://drive.google.com/file/d/1vr10isD5v2P6n5pXXeL8kIAEam7IvrS8/view?usp=drive_link
https://drive.google.com/file/d/1XN9HpPqIc7HPFvnlsVXSDBdDPgJndyuX/view?usp=drive_link


● Developing concepts of goal attainment through hard work and rigorous
self-discipline, and to provide a vehicle for the development of interest in curricular
school programs and for post-secondary educational opportunities.

To make the athletic program a source of both school and community pride by:
● Helping each athlete to interact positively with faculty, community and fellow

students.
● Making the team a positive influence on all who come in contact with it.
● Demonstrating the social competence of operating within a set of rules, thus gaining

a respect for the rights of others, and an understanding that penalties follow rule
violations.

ATHLETIC COACH CODE OF ETHICAL CONDUCT

The District shall implement the following listed standards of ethical conduct for each
temporary, probationary, permanent and contracted employee of the District who provides
supervisory o

rsd in
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https://www.cifstate.org/coaches-admin/pvh/16_Principles.pdf
https://www.cifstate.org/coaches-admin/pvh/16_Principles.pdf


http://www.charactercounts.com/




YOUR STATUS AS A COACH

All coaches – whether head, assistant or volunteer, and whether already an employee of the
District, or a “walk-on” – are subject to the same rules and regulations. Coaches are hired by
the Board of Education upon recommendation of the Superintendent of Schools. The Board
retains the right to release coaches at any time, as at-will employees. Decisions made by the
Board are final and binding.

All coaching positions are at-will employment, one season appointments. (All references to
“coaches” in this booklet imply this at-will, one-season status).

The term “walk-on” coach applies to those individuals who are not otherwise employed by
the District. Walk-on coaches should be aware that the District is required by law to look
first within
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https://drive.google.com/file/d/1FUz-RUyqPbO75yC67JfDekz3qyIPANE3/view?usp=drive_link
https://drive.google.com/file/d/12SxroaKLykFdH4EysFomAkUM5wjdQa7S/view?usp=drive_link


https://drive.google.com/file/d/1vvR9sPWocmnelN1RHMKB-a43Ka1xtnD6/view?pli=1


https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030508&revid=JBR8s93aaRJZo0zZN4bYjQ==&ptid=amIgTZiB9plushNjl6WXhfiOQ==&secid=9slshUHzTHxaaYMVf6zKpJz3Q==&PG=6&IRP=0&isPndg=false




Purchasing Process

https://drive.google.com/file/d/0Bw2aflIGOg38dEd4OXhwQ1gtaVE/view?resourcekey=0-OctniI8Oo4xLbi4A5GyiXw
mailto:jarcher@lvjusd.org
mailto:vcastro@lvjusd.org
https://drive.google.com/file/d/1zb5BPaGmSXgp2ACIYh718xwvVj9_RnQp/view


● Coaches are expected to kee

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030508&revid=v1TrCRNyfJ9ifjQ5iDjO4g==&PG=6&st=fundraise%20fundraising&mt=Any


https://www.athleticclearance.com/
https://drive.google.com/file/d/1Fgr2juTQv8W6LdFObJL0rR29IlrQ3HQO/view?usp=drive_link
https://www.cde.ca.gov/re/di/eo/genequitytitleix.asp#:~:text=Title%20IX%20is%20a%20federal,sex%20(including%20sexual%20harassment).


https://drive.google.com/file/d/14BSjbVIZrMHWaR6leGudUMV_Lu4Hl00m/view?usp=drive_link
https://drive.google.com/file/d/14BSjbVIZrMHWaR6leGudUMV_Lu4Hl00m/view?usp=drive_link
https://drive.google.com/file/d/1a2I_ZyJ_b5YeeJgWOj7aSpiZtp4VBO7i/view?usp=drive_link


TEAM PARENT

Some teams opt to have a team parent support activities. A team parent may be a volunteer
and will need to sign up to be a volunteer in the District through Raptor. A team parent may
not collect money, be reimbursed for purchases, and should not have access to student
records, email, phone numbers, or any other confidential information shared with the
coaches or the Athletic Director. Please talk to the Athletic Director with questions
regarding team parents.

TEAM CONTRACT

It is highly recommended to have a Standards/Expectations guideline that outlines your
expectations for practices, games, schoolwork, etc., for example, who they would contact
if they are going to miss practice.

TEXTING/SOCIAL MEDIA

Social media can be a powerful tool to enhance communications and keep members of the
community informed about the athletic programs at our schools. The District supports the
use of online social media to facilitate schools, athletic programs, individual teams, and
coaches in building strong networks that include parents, students, coaches, and the
community.

In recognition of the public and pervasive nature of social media communications, as well as
the fact that in this digital era the lines between professional and personal activities are
sometimes blurred, these guidelines recommend practices for use of personal social media
by LVJUSD coaches:

1. A coach shall not make statements that would violate any of LVJUSD policies,
including its policies concerning discrimination, harassment, or obscene material.

2. A coach shall uphold LJVUSD’s value of respect for the individual and shall avoid
making defamatory statements about the District, schools, employees, students, or a
student's family.

3. A coach shall not disclose any confidential information of the district or school or
confidential information obtained during the course of his/her employment about any
individuals or organizations, including students and/or their families.

When communicating directly with players, keep the following guidelines in mind.
Information should be:

● Transparent: Maintain openness, visibility, and accountability.
● Accessible: Consider all electronic communication to be a matter of public record.

Do not convey personal or private information.
● Professional: Use correct grammar and tone, choose appropriate subject matter, and

choose words that are courteous and respectful.

We recommend that except for emergencies, you do not communicate directly with
individual players through personal cell phone/text message. Instead, send out group emails,
group texts, tweets, or refer players to the team website.

Online content can be spread to a mass audience in mere seconds, before posting any
information online, you should ask yourself whether you would be comfortable having this
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https://apps.raptortech.com/Apply/NjgzMzplbi1VUw==


https://d2o2figo6ddd0g.cloudfront.net/5/0/t9kqkw3zrjypjj/500_Series.pdf


https://apps.raptortech.com/Apply/NjgzMzplbi1VUw==
https://drive.google.com/file/d/0Bw2aflIGOg38QTA0S1BpNXFhYjA/view?resourcekey=0-eJhWIhkPQIcEvXpSHX5i7A
https://drive.google.com/file/d/19Aibt0TdIGu5n4wbIHg_XIUFo8qYNI36/view?usp=drive_link
https://www.cifstate.org/governance/constitution/500_Series.pdf


http://www.theebal.com/ebal-constitution.html
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030508&revid=nebRRplussypLAfk7fWplus8Gjplusw==&PG=6&st=hazing&mt=Exact&revid=qEyUrlsDBlisULMxRjfLNA==&PG=6&st=6145.5&mt=Exact
https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030508&revid=nebRRplussypLAfk7fWplus8Gjplusw==&PG=6&st=hazing&mt=Exact&revid=qEyUrlsDBlisULMxRjfLNA==&PG=6&st=6145.5&mt=Exact
https://law.justia.com/codes/california/2005/edc/32050-32051.html#:~:text=No%20student%2C%20or%20other%20person,danger%2C%20physical%20harm%2C%20or%20personal


violating this

https://cifstate.org/coaches-admin/transfer_eligibility/Administrative_Guidelines_Handbook_Transfer_Eligibility.pdf
https://cifstate.org/coaches-admin/transfer_eligibility/Administrative_Guidelines_Handbook_Transfer_Eligibility.pdf
https://www.cifncs.org/parents-students/elgibility_information
https://cifstate.org/coaches-admin/transfer_eligibility/Administrative_Guidelines_Handbook_Transfer_Eligibility.pdf
https://drive.google.com/file/d/0Bw2aflIGOg38TUY4ZW91TTZnVlE/view?resourcekey=0-_aRhzwDpEuyjx9k7FD723w
https://drive.google.com/file/d/0Bw2aflIGOg38TUY4ZW91TTZnVlE/view?resourcekey=0-_aRhzwDpEuyjx9k7FD723w


duties are individual and cannot be delegated to another person (Penal Code 11166). Please
contact the Athletic Director or school administrator for support and guidance.

1. School employees who have knowledge of or observe a child whom he or she
reasonably suspects has been the victim of sexual or physical abuse shall report the
incident by telephone to:

https://cifstate.org/sports-medicine/student_health_wellness/index


Mental Health Toolkit for student-athletes
Anxiety Handout
Depression Handout
Suicide Risk Handout

HEAT and AIR QUALITY INDEX (AQI)

Heat can have dramatic effects on student athletes and athletic performance. During times
of extreme heat, it is important to know the community’s risk of heat impacts. LVJU

https://cifstate.org/sports-medicine/student_health_wellness/Mental_Health_Toolkit.pdf
https://cifstate.org/sports-medicine/student_health_wellness/Anxiety_handout.pdf
https://cifstate.org/sports-medicine/student_health_wellness/Depression_handout.pdf
https://cifstate.org/sports-medicine/student_health_wellness/Suicide_handout.pdf
https://www.cdph.ca.gov/Programs/EPO/Pages/Extreme%20Heat%20Pages/extreme-heat-guidance-for-schools.aspx
https://www.wrh.noaa.gov/wrh/heatrisk/#close
https://www.airnow.gov/aqi/aqi-basics/
https://www.cifstate.org/sports-medicine/heat_illness/index


https://www.cifstate.org/sports-medicine/heat_illness/index
https://www.cifstate.org/sports-medicine/heat_illness/heat_exhaustion
https://www.cifstate.org/sports-medicine/heat_illness/heat_stroke


● Drowsiness, loss of consciousness
● Seizures
● Staggering, disorientation
● Behavioral/cognitive changes (confusion, irritability, aggressiveness, hysteria,

emotional instability)
● Weakness
● Hot and wet or dry skin
● Rapid heartbeat, low blood pressure
● Hyperventilation
● Vomiting, diarrhea



o The goal of the postseason is to rest and recover from a successful competitive
season.

o Active rest period should include recreational activities and may not include
any resistance training.

● Off-Season
o The off-season period follows the active rest period.
o The goal of the off-season is to develop a base level of fitness in preparation

for the higher intensity pre-season period.
o This is an ideal time to determine fitness levels by conducting field tests such

as the 12 minute run, 300 yard shuttle run, vertical jump test and flexibility
tests.

ASTHMA AND EXERCISE-INDUCED ASTHMA (EIA)

What is Asthma?
● Asthma is a lung disease involving reversible airway obstruction, inflammation, and

hyper- responsiveness. About 6% of the population has asthma, and furthermore,
approximately 80% of those with asthma have some degree of exercise induced
bronchospasm (acute narrowing of the airways).

● Asthma is also common among athletes. At least 1 out of every 10 athletes has
exercise induced asthma (EIA), although many are not aware of their limitations.

What Causes Asthma?
● Blockage of airflow and inflammation occur when the sensitive cells lining the

airways of the lungs become irritated by contact with “triggers.” These include
inhaled allergens (pollen, dust, animal dander), chemical irritants (smoke, fumes),
respiratory infections, cold air or weather changes, and exercise.

● The airways become overly sensitive with subsequent swelling and increased mucus
production. The small muscles surrounding the airways constrict making it more
difficult to breathe.

The Symptoms and Diagnosis
● The symptoms of asthma are wheezing, shortness of breath, chest tightness, cough

and exercise intolerance. When severe, these symptoms can be life-threatening.
Frequent chest colds lasting longer than 10 days may also be a sign of asthma.

● In EIA, symptoms usually occur with exercise within 3 minutes, peak by 10-15
minutes, and resolve by 60 minutes. Occasionally, symptoms may persist after
exercise is completed. Being winded at the end of intense exercise is normal, but
persistent coughing during a prolonged recovery period is not. Suspect EIA if a
conditioned athlete still cannot keep up with others or feels like he or she is out of
shape.

● Individuals with asthma frequently have associated seasonal allergies, or a skin
condition called eczema. Family members may also have similar disorders.

● The diagnosis of asthma is typically made based upon a thorough history, physical
examination, lung function test, and response to medications. It is important that the
exam is carried out by a physician as there are other health issues that may have
similar symptoms to EIA.

Prevention and
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https://www.cdc.gov/asthma/default.htm#:~:text=Asthma%20is%20a%20disease%20that,that%20can%20cause%20an%20attack.


Asthma is a chronic condition with acute exacerbations of varying frequency. It is of utmost
importance to first achieve optimal control of underlying asthma. Once this is accomplished,
the focus should be on preventing exacerbations by identifying and eliminating triggers.
There are two main categories of medications used in the treatment of asthma and EIA. The
first category treats the inflammation of the airways which makes asthma a chronic disorder.
These medications should

https://www.cifstate.org/governance/constitution/500_Series.pdf


right away. Other symptoms can show up hours or days after the injury. Concussion
symptoms include:

● Amnesia.
● Confusion.
● Headache.
● Loss of consciousness.
● Balance problems or dizziness.
● Double or fuzzy vision.
● Sensitivity to light or noise.
● Nausea (feeling that you might vomit).
● “Don’t feel right.”
● Feeling sluggish, foggy or groggy.
● Feeling unusually irritable.
● Concentration or memory problems (forgetting g

https://www.cifstate.org/governance/constitution/500_Series.pdf
https://www.cifstate.org/sports-medicine/concussions/index
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